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¥ ABOUT THIS REPORT

This report expounds on the specific contents and comesponding contributions made by Vietnam Sunergy Joint Stock

Company I the fulfillment of social responsibility while realizing development. [t reveals the company's concepl

practice, and schissements in ufilling 5 economic, emdcronmental, and social mesponsibilibes. Unless otharaise

spicified, the manelary units used in this report are in US dollos

k4 Beport Scope

1. Tirmit scopie From January 1, 2022 to Decembar 31
202 [to miprove the mtegnty of tha report, soma data
ang Deyond the a0 SCope)

. Organizational scope: the organizational scops of this
report onfy covers the business behavior of Vietnaem
Surergy Joint Siock Company and does kol cover its
pubsidisrie:

k4 Beport Technical Terms

For the comeeniencoo of presentation, “VSUN®, “SCompamy™
or "W appearing in the article all refer to the subject of
this meport Specidl circumstanced will ba dpecified

separately

k4 Report Data Description

Th data cotisd in This report o Inorm Cormpany officiad
documents, siatistical repors. of public documents

k4 Reporting Reference

The relévant standards Fameworks, prancipled. and
related regquirerments relerenced in the prepacstion of

this repart ane &% follows

Comply with the 2027 version of the Clobal Reporting
Inltiative [CRI) Sustsinabillty Reporling e | o it
Srarndands

Chimese Academy of Social Schences’ “Cuidelines b
Preparing Chinese Cofporate Social Responsibility
Reporns” (CASS-ESCS50)

Umited Mations Sustalnable Development Coals Z030
(LN S00s 20340

T Tom Principles of the United Mations Ghobal Compact
[LURGEC]

k4 Report Content and Index Selection

The selection of the icopd of thE raport follovws the
principles of CRI'S materiality, stakehobder pasticipation
suitainable dowelopment bDackground, amd integrily
Combined with the sctusl Lituatisn af Uhe enterpass, the
fpedific content of the bBenchmarking mesearch of e
reporting industry 5 determdned through Indusery
benchmarking research, enterprise developmant
siraleqgy analysis. key responsibality issues Identifcation
ared stakehobder CoImILMRIcCation

k4 Report Reliability Assurance

The directors and the entire board of directors of the
Company guaranteg that there amg no false records
misleading statemants. or materal omissions in this
regport and bear Individual and joint and sevaral labilicy
for the authenticity, accuracy, and completensss of its

CONISNTE

k4 Access tothe Report

This Report is available in both hardoogry and electronic
wersiond. To obtain the electronic worsion. please log in o

the homepage of VSN [wana VELUIM-solarcom)}

k4 VSLUIN Marketing Team

address: Lot 11l - Damg Vang. Dinh Tram industrial Park
Nefh Town, Viet Yen DHEtfict Bac Clang Provincs
Wiskruam

Postal Code 26780

Tk (B&) O20-43 566689

Fax: (B4 ) 02063566688

E-rr&il: rarketi ng B sumsoalr Som

v MESSAGEFROM THE CEO

Looking back at the past yeasr, the global economic
fecovery faced sevaral challenges, including shocks in the
global supply chain, market policy uncertainties, and price
Ructustions. These fitermic risks posed great difficulties
I Our operatians However, we 8t VEUN worked together
ta overcome thase challenges and achidgved new
perfermancd records which suppbrted our oG -Lerr

Srabeg e F.i-'.l plpllgit]

In Z02L VSN annual turmdser excasded LISST.2 Billkon
and we axparienced sigrificant IMProvemants In
profitakelity. We exceaded vanous key operating ndicatons
arnd achieved yearon-year growih at a new high In
October 202Z. our new module production base was
sccessfully put inte mass production. and in Decanmber
the MN-type TOPCON battery project was Rick started in
Phu Tha Prowince, Vietnam, These milestores have furtihsgr
gnhanced VSUMN's competitive advantage in the field of

solar industry

A5 a photovoltaic product manufacturar and phobovoltaic
system solution provider, WSUM focuses on the resoarch
and dewelopmeént of new products and innovative
production process technology while ensuring both
efficiency and rediability. We have a strict supplicr
ovaluation systern and guality mansgement system bo
gusrantes product quakity. VSUN remsing committed to &
customer-centéred corporate development stratégy
constantly seeking to establish a symbiotic and win-win
relationship with ouwr custaement. \We provide customers
with secure, safe, and healthy products and offer & renge
al salutiend to meet thelr doversd feedy Rcluding
product supply, system integraton. wanshousing logislics,

and project inancing

VSLIN places greal @emphasis on emnronmentsl paoteciion
and has established the developrment concept of
innovathon green. and openness’. W priontize energy
condervatben, emission reduction. and emvironmental
profection at a strateglc lewel and folie the path of
groen developmsent o create an industriad system that
ambodies green, |low-carbeon, and circular developament
Our company will continue to ecplote ways to creats
walue through sustainable energy. and we kaok forwand to
collaborating with owur employess, global customoers, and
partnars o promote sustained growth and smbrace an
oxtraordinary future in the geeen and clean energy

industry

Vg firmly belisve that talent is the foundation of

entarprise dovelopment, ospocially =s wo oxpand our
global industrial footprint. Talent cultivation i essential
for our company's development, and we provide
continuous tralning sessions o improve our employeos
skills and loyalty bto our compamy. We wvalue our
employess’ diversity and are committed to creating a
diverse and inclusive working environmant that enhancos

their sente of belonging and Rappiness

in addition 1o our development. we ane alia actively
rvolved in docial welfare and philanthropic activithes. Ve
are comumiibed to fulfifing owr sacial respandaibility and
sErving the comemunity through publes welfare Bekds such
a8 efmvirafimental protectan hd socisl reliell throudgh

donating matenals and ormilng charnty teame

&S we navegate this orrtical pedad of development, we are
oplimigiic about the pholavoliaic Industry. Wa
understand the jourmey ahvead may not be easy, Uhena will
e lightndng and thunder on this beautiful way fonward
arnd there will e mowntains and ks But we Nhrmby
belivve that as long as we unite as one, be down-to-aarth
and dare to embrace change, there will ba no mtreat bt
wictory, Thes is the right gimie for us with opporunibes and

chalbereges copxisting. We can ondy foreard and win

— L-.'rf_";ﬂ.mr'._! {'_-"m'
YSUMN CED
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ABout VSUN

¢ Ciomipany Broiila  Coarporats Culbune EATIONRE &F COrganiEat hams Jalmed

¥ Echlilly STrucEiude b Company Awarnds

Y ABOUT VSUN

» Company Profile

Founded in 2015, Vietnam Sunergy 3Jeint Stock Company
s located in Vietnam's Bac Clang Province. As a
photovaltalc produect manufaciurer and photovoltalc
wystem solutkon provider, it speclalizes in the RE&ED
preduction. sales. service, and solar terminal applications
of solar photovodtase modules. Relying on the Japanase
guality manageament system and the most advanced
sutomatic production ling in the industry, the company
has a production capacity of SGW components. The
curnent production capacity of TOFCon cell phase | is
LCW and the designod capacity of phase || will be
another &CW, VSUN emphasizes scientific RED
preduction technolegy, and talents. As a high-tech
compary, the company is committed to focusing on the
renewable energy Industry with greener, cleaner. and
smarter soluticns and contributing to sustainabls

doviloprent

Az of today, VSUN has won the trust and recognition of
many well-known financial institutions anound the world
prd has been incheded in the list of bank financing by
many globally well-known banks The company B rated
a5 a first-class photovoltaic module manulscturer By

Bloombstrg Maw Energy Finance. and i products are

VSUN

mrnams @ =y

equipped with the material and power warranty of
Munich Rensurance and are widaly uied in large posmer
stations In Eurcope. Morth America Sowuth America

Southeast Asla and other countrias

Since Ii5 astablishment, the company has maintamoed @
good cooperative relationship with authoritatihee thind
party labovatories. which guarantess the products sent to
thr world by professional and high-guality testing and
certification services, In addition to traditional
cortification and testing services. thoy also provide tha
comipany with expart technecal gusdance, tradning, and
testing programs. The company was rated as “Best
Porformer” by PVEL Lab, “Bronze Award® by EcoVadis
“Bost Manufacturer of Vietnam Photowoltaic Modules n
2020° by Vietnam Encrgy Magarine, “Bost Photovoltaic
manufecturer by APAC Insider, "Top 20 Outstanding
Brarsds of Vietnam® by Consumer Association, "Top 20
trsted Enterpriges of Vietnam® by Vietnamese ecanomic
arnd cultural institutions, and mcleded in the toap 50
Cerman photovaltaic bramds. Mow it is further
itrengthening cocperation in imperoving product quality,
news product development. supplies evaluation and

technology cplimization.
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» Equity Structure

Abalanos Conporation
Papan]

Wislram: Sursegy Joing
St Mo T i |

. v . '

WELM Ching VELINSOLARD VistramSunemy Vietnaen Renpveble
Colim USAINE Eutestsn ConlaH Erngy Engirsaring
Co. LEdtvNREN

» Corporate Culture

2. Vislon
Provide the world with green and clean enargy

o Mission

Create value for custormers, happiness for employees, and benehts for shareholders

Wharnarm Sy
Bl Mirdh]
Canirapinrny Lirrdbisd

We are custemer-centric and focus on value creation: we create a platform that decentralizes power and profits for
ermphoyees to realize their caneer aspiration: we repay shareholders with sound operations and sustainable profits, and
wir thair long-term trust. VSLIN'S mission is to purus the balance and unity of the interests of customerns, employoes

and sharehalders. and to estableh the three @illass of trest

o Yalues
Innevation. Responsibility, Integrity, Efficiency

» Company Awards

BMEF Tier 1 solar Eccvadis 2022 Bronze Maedal
ranufec iuner for Sustainable Davelopment
Achisvomants
TIER 1
SOLAR
o T

“Top Pesformes” in PYEL'Ss 2023
PhotavaltacModule Refiability

MELIABILITY 3¢0RECARD

* Associations or Organizations Joined

Organization Loga
Associao Brasileina de Energia ' & ABSOLAR
Solar Fotevoltaica (ABSOLAR) TR T ——
California Salar = Storsge T‘M m

Association

Solar Energy Business
Association of New England DUSAD

BAESIA

P CYCLE

The United Mations Global
Compact Srganization

VsSU

Innovative & Smart

N
SEBANE

a7
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¥y CHAPTER 1 CORPORATE GOVERNANCE

The company further strengthens compliance operations and lays the foundation for the sustainable deselopment

of the enterprise by estabfizhing a social responsibility managemont system, strengthening risk management and

control establishing a soend integrity management system. and strengthaning information security assurance. in

the past year, the company successfully passed the EcoVadis platform's corporate sustainability audit and recoived

a bronae award, which miproved its immunity for entering the purchasing catalog of major customers and for the

company’s development. Act reqguinements from various target markets were also collected and integrated into

systerns and proceswes. We deoply understand that only by improving our ability to control risks can s seize

develapment opportunities.

B Covernance Structure

Par the requérements of relevant laws megulations and
cOMmpany systems the management has falfifled s
obligations. exercised its powers. actively attended
raldvan L meatings. carelully nediesad vanous proposals at
the high-level meating, and fully expeassed its oplnians
on maper matters meohang the company. providing a

basis for the company's sclantific declsion-making and

VEUN Top management structure

éffective oparation

The managamant s responsible Tor gulding thea
preparation and dsclosung of repans in acoordance with
thie corporate social responsibility. Necessary Intesnal
conirods W Implemanted 1 anure that thate Wwaa no
major msstatemants. omibssions or concealmeants in the

aports

Tatal &
including: Local [Vietnarmess ) senior managers o
Including: Humbber of women senlor managers 1
Including: Numiber of forsgnlnon-Vietiamess ) seflor managans &

>x 20X Annuasl Mesting

0%
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Pk Social Responsibility Governance

= Social Responsibility Management Systom Team

VSUN has been actively performing its corporate
citizenship duthes. paying mote attention to social
responsibliity while controdling product guality. Through
contimuous study, it strives to improve the practice and
performance in this field, respomible for the relevant
parties. the omvironment and the society, In order to
botter implement corporate social responsibility, the
company set up a social responsibility managomaent
group to provide support and guarantes for this action,
Meanwhile, it has appointed the Director of the
Managoment Department and tho Director of Operation
Department as representatives of the smvironment,
labsour rights and health and safety managers.

Thr linding grosip of sl
regpnsiGility msnageEmant naiem

Socisl Besporsibility Ofice
Lidicdis CEO o VWSLIN
Managemaes! Depdetmsset
Ciperakion Technical
Ceparirment v e pirirasng

= Social Responsibility Strategy

The company identifies and evaluates key factors such as
key rishs and opportunities. business development
strategles. lmas and regulations. stakeholder needs and
expectationd. and comblnes the development directhon
of internaticnal and domestic socis responsibility, based
on sclemtific assessoent (n-depth research and full
analysis. to With the goal of maximizing economic,
environmental and soclal benefits and Improving
corporale performance levels. we have formulated a
seclal respensibliity developmant strategy and
implamaniation route sultabde for VSUN,

= Extarnal initiatives Related (o Social Responsibility

WEUN's responaible policy actions are based on the ten
principles of the Global Compact It has publicly
announced s compliance with the ten principles af the
Unlted Matisns on the company Bullstin board and
official website. Under the guldance of hese principles. i

it committed to realizing hurman rights, labor, and the
environment and the ten principles related to anti-
corruption, and taking relevant actions to promate the
implemantation of social goals and sustainable
development goals. We hope 1o become & strong long-
berrn partner af the Clobal Compatt.

® Sacial Respoansibility Communication

VEUN's internal 08 platform and the company’s internal
bullietin board promote the concept of social
mesponsibility in a targeted manner; YSUN carries owut
social responsibility training and seminars for mid-lewed
and high-level management teams (o discuss measunes
1o improwe corporate social responsibility: VUM actively
participates in charity and environment protection
mctivities

The cofmpany regularly releases information and dats
related to corporate social responsibifity and promotes it
through the compamy’s official website. For example, &
sustainable development column has been established
on the company's official website. with corparate social
responsibility and scieniific research and innovation
mwadulbes, and the content of the corresponding modules
shouwld be dynamscally updated In 8 timely meannen
wihen the company lasnches majer projects, B will ba
announced In advance to solicit epinions From
stakeholders,

b Stakeholder Communication

As a responsible company, we take into acocount the
interests and eupectations of all parties. including owr
employoes, sharcholders, customers, and partners. We
are aware of the Impact that external factors and market
changes may hawve on our company. and we strive to
maintain clear communication with all stakeholders to
ensure the smooth operation of our businets and avoid
ary hanm to thisir rights and interests

After Identifylng. classifying. communicating and
mmtging all relevant parties in the Company, we
communicate our social rﬂpn-nilbllll:y with our
stakeholders as the way they expect The company
maintaing clode contact and cosparatian with
stakeholders h:p' fl\ﬂl‘l‘llll‘l? the rrlﬂu‘ﬂtr af
communication methods such as emapills. guestionnaine.
inerviews, video conferences. offling mealings. and
traiming, effectively Improving the company's social
responsibiiity govarmance performance,

Stakeholder

Stakeholder's expectations

Tha ways of communication

Employee

Community

Company strategy and medium to
larg-term cooperation planning
Mew products and new technobogy
azhisvernents display

Customer appealing sclutions
Order delivery and after-sales
FRALIes commumsication

Compliance opermtion

Comparny devolopment strategy
Ernploymrient

Environmental protection amd
ocoupational safoty

Falr procurement, honesty and
trustesorthimess

Fulfilling the =ocial responsibility
comemibmients

Green products

Company strategy and the medium-
and long-term career davelopment
planning

Salaries and banefits

Training and déveloprmant

Health and safety

Cammunity construction and

development
Environmental protection

Company deselopment sirategles
Corporate govemance

Somninars

Raegular customer visits
Customer satisfaction sursey
Large-scale industry oxhibitions

Waorking maatings
Waorking reports
Working assessrments

Suppliar mestings

Suppler audit

Special sominars

Complaints hotfine and e-mail

Employes satisfaction varvey
Ernplayee forum

Complaint bos

Employes recention day
Complaints hotiine and E-mai

Community activities
Technical exchanges
Emiployee wolunteering

Information dischosunés

11



12

2 u 2 | CORROEATE SESIAL
| REREOSRITY BUPOT

& Case: Customer visit

In October 2022, the customer visited
VEUN Vietmam company. Customers
sonduct actual inspections of the factary’s
production guality,. employes working
environment. production processes and
other aspects, and confirm subsegquant
asrders

» Material Topics

To ldentify and manage substantive social responsibility
lssues In a more comprehensive manner, YSUN has
conducted & survey of stakeholders. cowering customars,
empicyeas, suppliers. governmants. communities and so
on, When communicating with the stakeholders
comamunication (opics are selocted for thoe company to
idantify ameas for improvement. Topics arme collected by o-
mail. guastionnalres. interviews., online and offiine
meetings and 3o on In srder to ensure tha substance of
the topic of the VSUN 2022 CSR Report the following
procedures have been adopted to select the topic of
soeCial respaonsibility:

= Sglection of material topics
1.Topéc collection: Mainly based on intormational and

domaestic social responsibility standards, take into
account national policy requirements, photovoltaic
industry Issues trends and corporate development

m I:.I E‘

Fetypiie Fmdriy ki ik

Coarmpllisss opahilsd
Tachls climibe chahge
FAIEL Clmarwr poiscban
; Caven framaporiaion
BT LA NLSGHHTIET
Harardmis Subatarss
Tet i boagry ThEAH ORI
BN oo
B bl (eI L0 raT el
B L T T T ]
Pl C : Eftwiitifmafilil protsgtias
" v o anll peomotEem

planning, while paying attention to the focus of
stakehoiders

Z.Main sources: Mainly refer to international and
domestic social responsibility standards, such as:
international Social Responsibility Standard Cuide
IS0ZE000, CRI. China Corporate Soclal Responsibility
Raport Preparation Guide [(CASS5-ES5G5.0L the Ten
Principles of the United MNations Slobal Compact (5DGs]
photovoltakc industry standards and podicies .

5 Source of stakeholder: The company's officlal website,
WeChat official sccount, the discussod opinions of
industry assotiation. supplior communication meotings.
government mestings, stakeholder forumas, and so on

& Topic database (2B items] Communicate with
stakehadders on opic database.

Product qualay Erviployes rights s et
Clrculis sl onismsg Sadety production

CLabofmel bl Dkcupatoral health snd wety
Curibadruir rigivti. proteciien Tegard nag Snd carear planeenag
Rmipomibslity ard cae EmiDorpied DEEFELERLM v
Encouesgprs tha partren o Eorilh e i Lo g

Fuifill thasir responal il i ey PR T T

Tkl Binahl Gufye kapirant Corparals wirkunbesriveg

= Analysis of material problems

The analysis of material issues will help VSUN to identify areas that need to be improved, 20 as to enhano the evel of

wclal e ponsibility management Al the major tophes aré put into one toplc matra to reflect the concern of stakeholders
and the Impact on VSUN, and then a comprebentive evaluation B made to determineg the priority of social

responsibilities

® Tharahaldet bty

s Shareholder
management

s Employes care

# Comerurnity chanby

Clrculas & Comiamy

CUMQMeT S

B Anmbi-carrgpptiian
® Emiployed righls snd imborasl

Mgttt LSS § R TS

Suifainabls development

® Caiparates valunieering

® Techimabogy develepenent and ARovatian

m Enargy and resaurcen recycling

w Supnly Chalm R e

s CHimate change
® Cleanas production = Camplisnze cpenation

Praduct quality & Sale produztion

® Dcupationsl health and aafaty

® Ermployes carogr management

# Harmiful suliT1anos man sgament

Consurmar Fighits pratection

® Envisonmental protectlon services and promaokion

gt &0 VELN L iuntanabis development

» Compliance Operation

In the company’s business activities, we have always
sdhered to the principle of honest operation, actively
publicized knowledge of relevant laws and regulations.
Crver the past operation period. WSUN did not violate any
laws or regulations. We firmiy believe business ethecs is
the fowndation far the healthy growth of an enterprise.
VSUN sticks to compliance and organke grow, with the
managerment policy 1o locus on prevention, supedvision
b conirel and has zero tolarance for delinguent condust

* Risk Management

Rtk mansgerment is the basis for the survival of an
enterprise and the prerequisite for achigving long-term
and stable development of the compamy. Throwgh the
analysis of warious relevant |laws and regulntions and
management procetses, VEUN has formulated a
relatively comprehensive risk control management
fystermn, improved the *Comprehensive Risk Management

Maasures”. and establishad an efficient corporate
governance structure, The company’s risk managamant
process |ncludes risk [Information collection. risk
assessmant and risk controd. Based on tho relevant results
of the rsk assossment the company will formulate
response strategies for each type of rizk, In grder to deal
with waricus potential risks, the company has formulated
continuity plans and conductod corresponding drills. in
accordance with the compary’s internal contral system,
the compamy’s internal audit department is equipped
with full-time personnel to conduct internal audit
supervision on the company's oporating activities,
financial fewenue and eipenditure. economic bonefits,
employes integrity and self-discipline, etc bo endure the
company's operating activities are begal and compliant
and that financial reports and related information are
true and complete and o help improve the company's
business management level and risk prevention
capabilithed

13
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Pk Anti-corruption and Anti-bribery

The compary adheres to the basic principles of anti-
cormuption. strietly prevents the oceurrence of varbious
types of commercial bribery and olher employes
cormuption, and adheres o anti-corruption and ant-
bribery training snd the promotion of honest work. All
managerment teams have taken the lead o set an
example, strengthen integrity and self-discipline. abide
by company rules and regulations. and eliminate
cormuption. We will improve and revise Internal rules and
regulatiens such as the Code of Business Ethics and
Conduct to bulkd a strong defense against eoprruption and
degeneration. In cur business activities. we have always
adhered to the principle of honest managemant. actively
promoted knowledge of relevant laws and regulations,
and constantly conveyed the company's values and
principles of integrity to employess. customers and
suppliers, We hanve not violated ary laws or regulations in
the social and economic fields. and subject to high fines

and ron-monetary sanctions

During the reporting period, employees’ swareness of
integrity was enhanced throwgh wariows forms such as

2> Integrity seminar

" Case:
Carrying out integrity publicity and
sducation activitles

in grder to cultivate employess’ awareness of
integrity and aliminate thoe risk of job-related
crimis from the source. the compamy hald an
Integrity training in the fifth workshop on July
25, with a total of 12 people participating in tha
training.

employee handbooks, integrity activities and onfine push
Wo carry out various tasks such as onboarding
compliance tralning for nes employoas. intogrity trakning
and internal business ethics investigations, and
implement anti-fraud and anti-commercial bribery
publicity and swpervision to provent the occurmence of
comuption problems. VSUN has established maulti-lesel
management systems: and mechanisms, and
implemented separation of incompatible positions In
Important areas such & fund payment approval. project
approval, personnel arfangements. and material
praturamant to effectively présent fraud riska

im 2022 the total number af confirmed corruption
incidents was 0. 0 employees were fired due Lo
corruption, and 0 employess were disciplined for
cotruption: there were 0 cases of bBusiness parirers
havineg their contracts terminated due to cormuption. and
0 cormupticn cases were publicly litlgated; all employees
signed a Integrity statement and the integrity
Cooparation agreamant wak skgned with all partners.

=3 Integrity column in thecompany's website

-

oA R

B Communication Channels

Wi continwe 1o Improve the management processes for
complaint reparting. investigation and reporting.
ramadiation and punishment. Complaint and reporting
males and regulatkang can ansure that whistlsblowars will
not e retabiated against or hit by relevant parties fos
reperting behavior, In addition. the company requires

>> Suggestion box

personnel handling complainis and reports to strictly
abide by work disciplimes, keap work secrets, and pot
disclose relevant information about real-name
whistieblowars. Thay must conceal whistleblower
mfermation when handling problem clues.

> Integrily supervision plape

F information Security

The company complies with relevant laws and
regulations and has formulated Internal management
systams such as the “infermation Security Management
Systermn”. "Flle Management Procodures”. “Information
Confidentlality Management Procedures” and
“Document Access Authority Management Procedures’
to protect customer privacy information such as paper
documants and online databases. Provide guiding
spacifications

The encrypted client systermn helps companies prevent
oxtarnal intrusions and insider loaks. It could asio
offectively protects corporate information from
unauthorized access. use, leakage. interruption,
modification and destruction in the event of faillure ar
catastrophic events In 2022, the company conducted an
internal inspection of information security.

In 2022, all confidential pasitions within the company
signed a confidentiality agreement. The company signa
confidentiality sgreements with key customerns in the

ferrn of written, disk, Mm, audio recording. phetos or
electronic documents. The confidential information of
both partkes cannot be beaked to thind parties. The
copperation business information bebween the two
parties shall not be provided to a third party without the
written consent of both parties. Both partles to the
cooperation respect and ablde by the confidentiality
provisions of both parties. During the reporting porkcd,
the company strictly followesd the confidentiality
agreamants and kapt customar information confidential
Thare were 0 complaints caused by the akage of
customer information

In order to enhance the information security protection
awareness of all employees, we regularly push
infarmation secwrity knowledge throwgh corporate email
and corporate WeChat in daily work: we conduct
infarmation security knowledge training whoen new
employees join the company to continuously enhance
ermployees’ information Security waniness
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> Information Security Training

> File managemant system

»> Cabinet

*» Computar Room

*» Flle access authorization
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» Fair Competition

in order to ensure the healthy development of the
econamy, encourage and protect fair competition, stop
umnifair competition, and protect the legitimate rights and
imterests of business operators and consumers, VSUN
foliowss the principles of volentariness. equalkity, fairmess
and good faith, abides by law and business sthics, and
strictly forbids scts that disturh the order of market
compatition or harm the legitimate rights and interests
of other business operators or consumae s, The company
popularizes relovant knowledge intermally through
traiming and proamotion to make employooes aware of the
importance and significance of fair competition. It
seoeptt the phone number. mailbox or o muail addrest of
the repart 1o the public and keeps it secret for the
wihistleblowesr. Il it reports under i: real name and
provides relirvant facts and evidence. the supervision and

inspection department shall inform the whistiebloser of
the handling results. In 2022, there were O lnssuits about
improper comipetition,

»»> Conduct anti-unfair competition law training

SErvice ASSrancd

* Researsh Innovation

= Product Quality
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¥ CHAPTER 2 INNOVATION AND DEVELOPMENT

Adhering to the customer-centered development strategy and based on customer needs, VEUN provides a
series of sodutions In product supply, system integration. warehousing and logistics. project nancing and other

sEpects to meet the different neads of customers.

* Research Innovation

Sincd the establishmenl the company has maintalned &
good copperstive relationship with authoritative thind-
party laboratories which guaraniees the products sent o
the world by professional and high-gquabity testing and
certification services. |n addition to traditlonal
certification and testing services, they also provids expert
technical guidance, wralining and testing projects for the
company. VSUN has been rated as “Best Performer by
PYEL Lab. "Bronze Award® by EcoVadis. "Best
Manufacturer of Vietnam Photovoltale Modulas In 2020°
by Wietnam Energy magazine. "Best Photovoltaic
Manufacturer® by APAC insider, “Top 20 Owtstanding
Brands of Vietnam™ by Consumer Association. “Top 20
Trusted Enterprises of Wietnam*® by Viotnamese
poonomic and cultural Iinstitutions. and one of the top 50
Gomman photovoltaic brands. The company B further
strengthening cooperation in improving product quality,

s product development supplier evaluation and
technology optimization

Intellectual property rights are a core competitiveness of
enterprises. In order to strengihen the intellectual
property managemaent In the B & D process of intemal
prajects. the company's iInnovation cented sets up patent
analysis noedes and patent application processes for R & D
prajects. it analyzes products and processes in the sarly
stage of product developmant to prevent Infringemant
of other party's intallectual proparty rights. and applies
for and protects product inteliectual property rights in a
timely manner, At the same time, YSUN regularly
conducts risk analysis on potential intellectual proparty
infringement and infringement. and takes litigation and
reparting on cases whare it s necessary to actively claim
rights, so as to eoffectively protect itz own intellectual
property rights

Project 2040 2021 L02d
Humber of RED personnel 19 25 7%
The proportion of RED porsonnol [ ies 4155, 2165
RED imvestrnent amount (LSD] 121575796 T 0505 IV, 50028

F Product Quality

Upholding "customers ane our most SCace TesouTces
talents are our most precious wealth, and guality s our
mast fundamental valug®, Y5UN continues to consclidate
ther guality foundation and carry out technological
Innovation and intelligent manufacturing, theraby
providing quality customer service and promoting high-
quality corporate development.

VSN has formulated the Quality Responsibiiity Sysham
and Management Measures and other managerment
sysiems. and set up a Dao-level quality management
wysterm of tha gquality departrment and the full-tme
quality managemant team. The guality department
organizes the planning, implementation, supervision and
evaluation of the company's intermal guality

management System. The guality management beam
wies the guality mansgement information platfarm o

carry ouf the whole procets quality contral fram raw
material procurement. contract review, product
production, finished product delivery 1o after-sales
service, This can ensure that products, processes and
services meet the needs of uiers and ensure the
comprehensive. continuous and effective operation of
the 1509007 guality managerment system in the
COMpany

Aler conducting risk identification. risk analysis. risk
assesament and other work, the company passed the

® CE @ o

B Service Assurance

The company continees o improve the “Custarmes
Complaint Contral Procedure” and "Customaer
Satisfaction Conirol Procedure” systems o improve
custormer satisfactlon through multiple dimensions
Iincluding pre-sales. sales and afer-sales. Setl up a
dedicated cusiomer service deparimant o provide
customers with end-to-end one-siop services such as
complaint services. business consultation. and technical
SUpport. We insist on improving service guality as the
starting point, take multiple maasures o Improve sales
service lovels, regularly collect customer opinions, and
classify Analyze variows opinions [0 MOt Customar needs
to the greatost extent and gain customer attention and
recognition. In the reporting pariod, O security violations
occurred in the company, and customer satisfaction was
whowe SE5H:

*> Website Inguiry page

WELIN P ” . .

ety Prrre

evaluation of a third-party professional testing sgency
and abtained & product certification certificate. We hawe
been continuously increasing product risk controd,
introducing advanced testing equipment and testing
personnel, using dedicated persannel and specisl planes
e cantrol the vesting of harmiful substances in produeis,
and regulardy sending third partses for nspection for
warification of testing data. We have establinhed a good
lgng-term relationship with third-party testing
institutions. In the reparting period. we pasied various
product certifications and audits. further ensuring
product quality.

ISTITUTO
GIDRDAHD
I__'ll.i it @l Pligrils

>> 2022 Customer Satisfaction Data

98.46%+

b Customer superenoe with VSUN

98.66%+

I Custormor satisfaction with logestic senvce

98.33%+

= customier satislaction with products

98.33%+

B Custorner satisfs:tion with after sales team

98.52%+

= cusiomor satisfection with sales team
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¥ CHAPTER 3 HARMONIOUS COMMUNITY

VEUN always treats employesl as the most valuable assot It advocates the peaple-oriented concept. impléaments
humanized management and provides employees with good warking atmospherne, rights and interests. o well

a4 trainbng and deselopment Spportunities

In accordance with the “Labor Law” and “Labor Contract Law®. the compary has farmuiated relevant systems o
protect amployesd” |abas ghts and mberedts, duch 64 the "Labar Cantfact Manbgerment Regulatisni®. We attach
great mportance o safe produciion I'“E{H.Ilﬂrl:p' equip employses with necessany labor protection supplies and
protecthee Tacilities for different positions. implement a salely production responsibility sysbem. conduct
comprafsandee inspeciions of employess’ safely production from tme o trse, increase salely pubiicity and
training, and mpioe employees’ sahety productisn conscasusness. Dunng the repoming pinsd, the company's
production was stable and no major safety accldenis oocurred

Thi cormpamy stipulates that there ghould e no discrimination on the basis of race. gendar, nationality. sge
Blrognancy’ ar -ﬂlﬂhl“lfp' i Fecrulimant. promoipn. salary, olc: employess enjoy tha rght o participate In
collective bargaining and local legally registered trade unbon, At the same time. the company attachas groal
importance to the caresr devalopmant of employess, advocates a tralning model that combines wocational
education with general education, and internal education with external education, and encourages employeess
to carry out mult-leval training in lean production. office skills, etc. according to thedr own needs. Various
training contents are provided to improve the comprohensive guality of employess. In 2022, the company had
nex child labor or forced labor, and no employees wers harassed

+ Employee Rights and Welfare

= Employes composition

VEUN has a total of 1,163 employees. Including BEER level managemeni. accounting for 20.78%: and 20
Vietnamese omployees. accounting for TE.I5H: 447 waodvsan middie-koval managers. accounting for 25.97%
wamen employess, accounting for 38.44%:; 16 local mid

Employed cormposition
Murribar of e plinwes by Age Murmbsar of smployeed by Dducatinn
N 17 =
ina
o
L7 LET
L o & Tgechinical seconaany
= 1EE0 - schood g bpdors
TG0 Bz holor
* B Drpr 5 u g
Hisrber of employess by Corler Mumiber of smployes: by Nationalty
—_—
ThE [-2.1:]
= Employes Hights and Wellare = Emiployes Regeeseniatives = Emgloves Career Develapment Al F
| iTh
* Solepuanding Oceupatlonal Mealih k¥ Hights and Interests of Women ¥ Charitable Activities @j
® Creating Sale Enviromment | Erripal oy = MALE ® iart P
FEMLALE il ot D s
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VSUMN mid-level management

Total
Lecal (Vietnamess ) managens
Humiber of wormsen managers

MNumber of foreign (non-Vietnamess | managers

16

Mew employess during the reparting period

Total Malo

548 L3¢

® Remunération palicy and working conditions

The company's salary system is based on the principles of
fairness and reasopablensss. setting posts sccording to
the situation setting salary based on the post paying
based on performance. and more reward for e vwork,
Closely integrate employees’ income with job
responsibilities and work pedformance. AL the wama time,
the company regularly conducts salary level surveys to
ensure that the company's salary and benelits levels are
at the upper-middie level among the same industry in
the sarme region. ensuring that the cornpany's salary and
benefiis are highly attractive. stabllizing the company's
talent team. and enhancing ndustry coempetitheness
Thie company’s compansation system conslsts of positon
wages (basic wages and parformance wages) adpssted
wages bonuses. and allowances. In 20232, the company's
employes salaries ware higher than the local rmibsimwm
wiage. At the sama time. the collective contract
megotiated between the labor union and the company
also negotiates salary-related content to ensure the
interests of employeos.

= Ernployes protection and benefits

Thee cormpary has established and Improved labar rules
and regulations In accordance with the law. and has
forrmudated a number of Institutional docurments such as

g Employee turnover rate

250 B4

the *Employee Handbook®, *Recruitment and
Employment Management Measures®, “Child Labor and
Underage Labor Management Procedwnes’, “Foroed or
Compulsory Labor Management Procedures®,
‘Discrimination Management Procedures®, etc. All
aspects of employee recruitment registration. and
resignation are legally regulated, and equipped with
fingerprint recognition and Mentity information to
ensure that no child labor is recruited. forced labor and
diserimination in employment are prohibited,

The company has sigred labor contracts with all
employees, guarantees employees’ mghts to mest and
vacations in sccordance with the lew. and provides
ermployess with paid annual leave. maternity leave.
rrearriage leave. sick leave and other holidays. so that
employess can better handle personal affalrs alter work
Durring Impartant festivats avery year, the company pays
halidiay allewances and benefits to omployoees. and sends
pirthday gifts 1 amployess on thelr birthdays, 5o that
employess can fully feed the care from the company, In
arckat to enrich amployess’ spare tima life. VSN ghes full
play to the organizational function of the trade undon
and carfips cut various forms of cultural and sports
activities from time to time, so that company employess
can keep it relax and enjoy the fun of life after work,

= Caring for employees

The company carfbes out stress reliel training flor
amployees, including sitress management.
eccupational mental health, etc. (o create a warm and
happy growth environment for employess, realize the
common grewth of employess and the company.
enhance the compamy’s hurmanistic cane image, and
increass employeaes’ sense of belonging and happiness.
i 20232 the company Invested U554.182 in employes
condolences.

» Safeguarding Occupational Health

WSUN adheres to the safety production policy of “safety is
the fife of the enterprise” and adhores to the production
safety concopt of “making safety one of the core values of
the company and the intrinsic value pursuit of all
managers”. it has passed cocupational health and safety
management system certification and safety
standardization certification., The company has
establithed & scientific, complete and strict safety and
environmental management system, formuolated and
implemented a safety production system. conducted
safety training and publicity, and ersured the physical
and mental health of employees, a8 wel| a4 pessonal
safety. Inm 2022 the producticn safety sibuation of the
company was stable, with 2ero serious injury sccidents,
cerg fire, explosion. traffic and other major safety
accichents. and rero occupatongl ditease sccidents.

= Oocupational diseass prevention

VEUN imploments the policy of “giving priority o
praventicn and combining prevention with treatmant®,
strengthens the management of the prevention and

»» Condalences o employess in need in 2022

eantral of sccupational diseases. and attaches
impartance to and earnestly ensures the health and
safety of workers in the process of reworking We
organize annual workplace cccupational hazard factor
testing, and use technical and Managemant Me s Lo
rectify and mest standards for excessive points. The
company has 0 positions with high Incidence of
otcupatienal diseases. During the reporting pevied. the
company conducted employes health and safety risk
assEsEmEnts I 100% of all workplaces. and tha
occupabana dissase detection rate was 0

= Distripution of labor protection products

in order to further mest the safety needs of post
persannel, fully selicit the oplniens of frent-line
parsonnel, when conditions permit, VSUN enriches tha
twypes of labor protection supplies for on-site parsannel,
and returns or replaces labor protection supplies that are
not up fo standard to ensure the Indbeidual safety of
employeas, In ZOZXL. the company Invested
U551 0643263 in purchasing labor protection suppliss.
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»>> The schematlc diagram of personal protective
aquipment

s Establishmant of a physical examinationsystem

VSUN arranges goneral physical examination for its
omployess weery woar. it arranges occupational health
examination and women's. physical examination system
for employees in special positions. and ostablishes
oocupational health monitoring fikes in the onganization.
whilch s consenient for timely leaming employees’ haalth
skatiss and tirmsely transmission of test resulis and physical
gxamination reports to the post personnel With a

*»» Usage of labor protaction product

»» Usage of labor protaction product

responsible attitude, WSUN insists on doing a good job in
pre-post. on-duty and off-post occupational health
examinations. If the working life of a special post has
reached the Imit the company will amange job transfers
b avaid the accurrence of accupations] diseases. [n 3022
the proportion of employee physical exsminations was
100%.

» Creating Safe Environment

= Safety management

WSUN strictly implements the oocupational health and
safety management systom, establishes a production
safety committes. sots up o full-timeo safety managament
departrment, and deploys safety management personnal
to complete the formulation, distribution and
implemeontation of safety-related management Systems.
Timely statistics on positions with high incidence of
piclupational diteaies are carried out o prevedt and
protect occupational disease hazard factors. In 20ZZ
employtes represénting the company's Health and Safety
Commitbes will sccount for 100% of all emiployees in all
risfians

in daily safety mansgement. we continuously organize
and carry oul various nspections such as major hidden
danger inspactions, seasonal Inspections. and haliday
inspections to eliminate on-site hdden dangens. Increase
safelty warnbng signs, strengthen emergency plan drills.
such as firefighting. first aid, ete, especlally practical drilis
of on-site disposal plans. to strictly prevent accidents and
lay & solbd foundation for safe and stable production

>> Fire drill

m Safety education

T company provedes safety aducation to all mew
emplovees. Salety waming signs are installed nside the
workshop to remind emplovess to guand agalnst safery
risks. Various departments started by Improving safety
wevareness and strengthening skills traimning. and carried
out safety training in a sodid and effective manner o

Continwously organize and carry out various trainings to
continuously improve the safety literacy of employooes
and effectively onsure the safe and stabls production of
the company. During the reporting pericd, the company
Invested US5260,1 58 in safoty facilithes.

& Emargency drills

Thi company revised emargency pians and on-site
dispoal plans based on Inputs Trom employees with
greater on-site risks. All departments continue to carry
out on-site emargency equipment and facillties
inspections to check for defickncles repadr leaks. and
conduct timaly maintenance, effectively ensuring the
effectiveness of emergency oquipment and fGcilities
under emergency conditions. The company s equipped
with first aid kits and arrangaes first aid drills and training
education In 2022, company-level emergency plan drills
was carried out twice, with more than 800 participants,
effectively improving the company’s emergency

management capabilitios

>x Chemical spill drill

furtihar build a selld foundation for team safety, The spiril
af the meeting & conveyed through regular satalty
prosfuction meelings Wwork groups and other channals,
and amployess ane constantly gueded o establsh H"[‘-ﬁ'
concepts, enhance l-il-ff'ﬁl' #wwareness, keep a clear mind
and maintain a high degree of alertnass at all times

£3
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in 2022 600 employees participated in safety  training,
imcluding 200 women. with a total training expenditure
of US52.000 and an sverage of 16 hours of training per
Elron per year, The ocoupational heslth manscpement
perionnel, cocupational dissase hazard monitoring

personnel, and on-the-job occupational health training
rate arg 100, the notification fate of ocotupationsl
health publicity and education training, and
pocupational disesse prevention and control publicity
education and training = 100%

> Safety Production Manth Activities: Salety Knowladge and Skills Training

= Contractor managerment

Contractor management is an important element of the
company's safety management Wa hove taken various
measured to strengthen the safety management syttem
of relevont parties, including updating managemant
paolicies. on-site inspections. llkegal aperations will be
hardled in accordance with the system, and & blacklist of
melévant parted will bé established. Oneée &8 réd hPe
vialation occurs, the company Wil conduct an
apsement aocording o the rules and regulationd. and
thE walators will be resmceed from the Tastory

In arder to improve the ability of security personnel and
relevant parties to correctly respond to emengencies, the
company has lsunched a training program on pubdic
Sescurity management and fire protection knowledge for
melevant personnel. In 2022, relesant training was
condwcted for all extéernal construction workers and

segunty perionnel.

*» Training for external construction woarkers and security personnal

> Employee Representatives

VELIN actively organizes employes congresses and labor
unions ko disouss issees related to employees heaitth and
safety and propose corresponding selutions. In
accordance with the relesant lws and regulations of the
state, such as Production Safety Law, Law on the
Frovention and Control of Cocupational Discases, and the
Labor Uindon Law on safety production, tho company has
porformed the management of safe production and

established a long-term mechanism for safe production.

>» Employes representalive mesting

VSUN

ST

enpuring the life safety and healih of employess. The
majer motihcation method mcludes the O& system,
amall, etc. which send messages In the sarbest 2 waak
pdvance by company maltbox (o nlosm all employeas. bn
0L th commpany s colbacthvs contract BIgMmng mte Was
1005 100% of all empleyees in all reglons covered by
formal collective agreements on working conditions:
employess coversd by formally elected employes

represontatives account for D779 of all employees.

*>»> Women speaker in the representative meeting

» Rights and Interests of Women Employees

In order B0 bartter safeguard and represent the legitimate
rights and special Interests of women employees, reduce
and solve the special difficulties caused by piysicdogical
characteristics of women employees in work and labor,
and protect their health., wemen employees enjoy
matemnity leave préscribed by the state. The comparny has
wt up & rest room for women employess. It provides
fuppast and sssistance o breadtfesding seorking molbhers
g Farmdlied, and provided professiong! and humans

>> Women rest lounge
[Nursary]

wam services o all working women in the company to
safody pass through their spocial physiological stages,
which enhances the sense of belonging of women
employoes and harmonizes the relationship boetween
employees and companies, in 2022, the company had 62
employeers taking maternity/paternity leave, &2
emiployees returmed to sweork after the vacation, and 52
employees be omployed within ona maonth of returning to

work

>» Corporate collective oy —
contract



DD D | Sue, -

F Employee Career Development

VELMN actively organizes employes comgresses and fabor
uniens to discurss isdues melated to employess’ health and
safely and propose corresponding solutions. In
accordance with the mbsvant laws and regllations of the
state. such as Production Salety Law, Law on the
Prevention and Contred of Occupational Diseases. and the
Lator Unesn Law on safely production. the coempany has
parformed the management of safe production and
established a long-term mechanism for safe productlon

= Traiming sysiem

The company has eslablished a complets training

*» 2022 training plan

e s R

— - E T T

system,. established a graduate scheme and a
management traines structure to reserve echelon of
Faiman resources. VELIN promwotes the establishment af
the FUJI Acadermy internal training platform and provides
tralning suppart for rontline employees. The branining
system integrates the concepts of guality and efficiancy
IAks raining classes and Wies 8 varkely of Lrainming
mthods to achieve stable and significant employes
rraining efMects. During the reporting period. the
company's amployes trairdng e was 1. and the
rate of front-ling amployess working with certificates;
employess meoeived an average of 16 hours of skills
training per year

== Online training platform

L Ll il L]

& Career Development

The company hat implemented vatious managemeant
policies, including the “Performance Managemont
Systerm” and “Salary and Benefit Management Systemn®, 1o
fodtar & falr and competitive envirpnment for talent
development. Through contistent performance
mansgement and annuasl Sealustions. the company
ensures that its employess are appropriately
compenssted and rewarded, ultimately leading to a
e skl bad work s

Additionally. the cempany strategically selects and trains

*> Careor development seminar

*» Workshop skills caompetition

VSUN

ST

redorve cadres and talents. providing a clear path for
professional and managedial groswth. By tailoning carser
plans and development opportunities to individual
empioyeed. the company B able to masimise 3 talent
pool and improse Ruman resources Management. During
the reporting period. all employees participated in
pafformance appratssl and vocational skblls braining
resulting i 20 employees MoBING Carssr pRoMmotions
and the organization of 10 vocational skills training
Lassiond

>» Caroerdevelopment talk
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 Charitable Activities

In addrtion o continuausly developing 83 o Company, activitved |tk student asd operateong and carng o
children. Fulflling its oorporate social responsddbilites
WELIN spent USSEI6S on public welfare activities in
public walfare wolumieer 2022

WELIN plo takes i1s role 88 a mesponsibbe corpsaabe Cilinen
ppficarsly. The company Sctively gived Beck [o SOCMTY
thraugh participation in

o Cate

Go to the mountainouws area and donate to charity education fund

WELIM joins hands with MB Bank of Vietnam to travel to the mountainous areas and disnate charity education
fuends for the reconstruction of the Ngai Thau-Sin Chai branch to halp children in poor areas realize thel

lraming direamd, The e school has a constructhon area of 244 squane meters, covering 5 classroomes, |

studia, 1 rest room and o combined kKitchen that serses as a restaurant for students and bteachers. It can

accommadate about 45 lower grade and more than &0 kindergarten studénts, benefting 76 families and two
neariy villages.

L 1L M,
AT

CHAPTER 4
ECO DEVELOPMENT

VSUN

Infayative
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¥ Chapter 4 Eco Development

To achieve our sustainable developmant strategy, improve our corporate image. and integrate into the globad
market, we hanve taken concrele sieps (owands environmental prodection and adopted & compeehensive approach
to governance. Our offorts include anengy conservation, reducing emissions, and proper disposal of solid wasio, At
VELIM, we take an urmwasering and thorough approsch o improving our environmsntal Mansgement Systerm,
conducting rigorous environmental accountability assessmeants, and implermanting bold ecological chilization
initisthees. W renovated and upgraded our fectory without compromising biodiversity and conducted &
meticulous environmental assessment prior 1o its construction

Dur commitrent i ecemplified by our 15014000 emdronmental management system certification, wihers 100%
of our employess undergo ermvironmental training. and all workpdaces undergo emvironmental risk assessmenis.
W have also ensuned thal ivery employss in an efvaonmental profection-related position recahes Irsining.

* Environment Management

= Managemant planning

VSUN hat a department dedicated to environmental
protection and energy conservalion management. This
departrment takes care of the daily emdonmental and
energy mansgement of the company. it alse conducts
regudas internal monitonng and pollution source tracking
and monitadng Envronmental protection superviser is
responsible for conducting routine environmental
imspections. A1 least one emvironmental inspection is
arganized every month. led by envirenmental
management personnel. The focus i on inspections of
the operation of emnvitonmental protection facilities
hazardous waste temporary storage reoms and 5o on,

® Legal and compliance

The company strictly nplements the envisenmental
impact assessment system lor construction projects, and
construction projects comply with the “thres
simultanaities” of environmental protection in
accordance with the reguirements of environmental
impact assessment reports and envirenmental
assassment approvals. The company collocts. identifies,
and updates environmontal protection-related laws and
reagulations owvery year. |t evaluates the company's
environmaental compliance (o continuously enhance and

improve envirenmental protection performancs

= Management planning

VEUN has o department dedicated to environmental
protection and energy conservation management. This
department takes care of the dally emironmental and

energy mansgement of the company. It alie conducts

reguilar internal manitoring and pallution source tracking
and monitering Emvirenmeantal protection supervisor is
responsible for conducting routine environmental
inspactions. At least ona environmanial inspection is
organized every month. led by environmantal
managemoent personnel. The focus is on inspoctions of
the operation of enwircnmantal protection facilities,
hazardous waste tomporary storage rooms, and so an

L] Cﬂi'r}l agut environmental ma nagemeant ard f-h-l!ilil.]l'
malntenance

The company follows the post-cartification managemsant
requirements In accordance with the pellution discharge
parmndt regulations. it establishes and improves ledgor
managemant, propares a soif-monitoring plan, and
completes the detection tasks of each pollutant discharge
outlet according to frequency and high gquality. The
comipany alsc strengthens internal control, formulates
respective ervironmental protection indicator assessmant
plans, refines assessment indicators, and implermonts
intermal controd ndicators that ane stricter than national
control standards. The company’s organizational
leadership has been strengthened, eswironmental on-site
imspections huve boen adhered to, and managemant
fysterns have been imiproved. |t strictly implemented
target msesaments and entrusted thind parties to carry
UL Varows amiicnmentsl Monnoring tasks and supsrise
peodlutiae Sourtes 1o endurne the smooth progress of the
company’s emdronmental protection wark. In Z0ZL the
company completed the third-party supervision and
imtarnal audit of the arminonmental managament Syshem
o ensture that the company's epviFrganmental
rreanagement gysiem s operating well

» Climate Change

VSUN recognizes the importance of resourco
optimization for sustsinable development. To efficiently
and compliantly carry out energy conservation and
comnsumption meduction, we have identified laws and
regulatians related o resource conservation farmalated
AN BNergy resource management system. and
strergthened résource management. We sctively saplare
finy BMOTGY SOurcEs and strive e bulld a clean, low-
cartxan. safe. and efficient energy system. By maonitonng
BRErgy Consumpion, Potusing on targebed rrdasures
gl paying clese attentian o mplementathen we wark
towards the energy consenvalonn and @massion feduclicon
responsibility goals issued by the company, Wa
continucusly IMEprove Yanous management systems (o
control comprehensive energy consumption whila
increasing production capacity and cutpat valus,

® Endrgy consumplion
VSLUIN 8 committed to reducing energy consumption and

*» Salar panel

= Water resource managemant

Wi also actively advocate for wabter consarvation among
our employess and hawe incorporated water resounce
cost management into department assessment
indicators. Our scientific management of water

conservation work Includes revising and implementing

promating sustainable development through a varety of
mathods. We gather statistics on eRergy consumption
and sei clear tasgets for reducing consumplion across
varkaes categores such as electricity, gasseling, diesal, and
water. By analyzing energy consumption indicators. we
implement anengy-saving technologhcal transformations
1 recUCE OUF SNBTgy USIoE,

s ERergy aving and Emission Reduction

WEUN is 8t the forefronl of enengy comanalion and
emission reduction by seamlessly integrating now
industrial develspmant concepts and ideas Inte our
production and operation processes. Our approsch
includas designing practical measunes such as upgrading
and updating equipment spiimizing technical levels,
ard work processes to minlmize our energy consumpiben
and gresnhouse gas emisshons

=¥ LED lighting

¥ |

.:-an”‘r

|

our water supply and water conssrvation managemant
system, strengthening water consonvation planning and
publicity, and organizing wabter-sav¥ing training to

improve cur employoes’ awarensss of water conservation.
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** Ralnwater recycling

= Chamical Management

VSUN prigoritizes the management of hazardous
chemicals by conducting safety management system
publicity and hazardous chemical knowlsdge training
activities for all employess. We regularly conduct
emergaoncy drilis for hazardous chemicals such as

*» Dangerous goods control site

*3 Automatically senseswater discharge

e G

chamical leakage and poisoning o ensure that we ane
fully prepared in the ovent of a product accident. Our
urmaavering commitmant to sustalnability and safety sets
us apart and reflects ocur dedication o being a
rasponsible and reliable company

*» Chemical temporary storage warehouso

* Pollution Control

The company conscientiously implements and
Implamants relevant lows regulations and internal
regqulations on environmental safely management,
prevents waste from polluting the emdrenment and
protectis the health of employees. All pallution
provenian and coning fBacilities in the company operated
normally, According to different production condithons
the company chose appropriate technology to dispose
wikite water and exhaust gas. After disposal, waste water
and gas can achigvwe stable discharge and meat national
emission standards. In accordance with the requiremants
of the environmental protection depariment. each
dopartment has formulated an environmental self
manitoring plan and publicized it Subseguently, tho
company has entrusted a qualified institute o mondtor
the polbutants and publicize the results to the public
During the reporting pericod, all environmental protection
facilities in the company operated stably and nocmally. in
pddition. the company has achiewed pollutant discharnga
in a standardized and cortified way. There is no overdus

2>> Domestic waber treatment

»>»> Exhaust gas
freatment system

discharge fee and mo serous emvironmental pollutant
accidents ar environmental complaints aoturmed in the
COPany.

= Wastewater and 'waste gas treatment

Every year. WHSUN entrusts 8 qualihed third-party
company 10 conduct online companson and testing of
wiasiewalter and gas Meanwhils, he company has
transformed and optimized the relevant sguipment to
effac tively resducR the dischangs of wastewaler and waste
gas.The wastowater delaction report shows that the
ralatrvg or absolute errors of chemical oeygen darnand,
ammania nitrogen, total nitrogen quality control samples
and actual water samples all meet the requirements.
After being treated and up to the standard, the
company’s waste water s discharged to the wrban
sraage treatmont plant and thare k= no nature resere
around It

> Water saving device

»» Ewhaust gas - e cn e alli
monitoring repoert =

il d i
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= Molse management

Biodse i an essential factor affecting the health and safety
of employess and damaging the ecological erndronment
VESUN carties oul the prevention and control maasenes of
nolse pallution In erms of nolse source, transmission
route and noise receptor. Through the priority
procurement of low-nolse eguipment adding noise

*»> Alrcompressor placed gutside the workshop

= Molse management

insulation pads sound insulation reom. sound insulation
corver and other measures, the company continually
recuced the nolse generated in the process of aquipment
operation amnd materlal transpornation, During the
repodiing pericd, the company regularly detected the
naase and all the data met the standands

*> Internal nolse detection

YSUN consclentiously impléments the relevant laws on environmental salety managemant o prevent and
control hazardous wasie emironmental pollvtion. protecting the health of employess. it highlights prevention
and responsibility in the wholes process management. The waste genarated in the production process 5 fimally
handed to the wnits with gqualilication to ensure that the hazardous waste B properly collected. stored,

Waste Data Statistics (Unit: ton)

transfarred and disposed of
Category Hazardous wasto
200 T45E28
2021 a2z
2023 189335

Ceneral waste

T

11.26

7954

Ther cormpary has sot up special trash bing for hazardous
wakté b theée park for wadte ditposal, and hai alss
formulaved systems related to hazardous chemicals
management and hazardous waste management to
standardize the compamy’s procesdss and operations
with partners. Cooperating third parties are reguired o
provide & "hazardoud waste business licensa® and
cormesponding supervision training to ensure that

*» Hazardous waste
disposal records

»> Harardous waste
disposal permit

= Packaging material recycling

VSUM has recycled the packaging materials and
irmpreved the utilization rate of the packaging matertals
By standardizing the management process of Lhe
proportion mange of secondary materal recyeling. the
comparny has ensured that the packaging matedals used

>> The exterior packaging has a recyclable label

hazardous wastes are handled cormpliantly and
effectivedy. After the compam clastifies the solid wwaste
generated during the production process, the recyclable
solid waste i sold out to rmake full use of the residual
value: for domedtic wadte, It is handed owver te the
emironmental wanitation department for removal and
procEasing

> Waste warehouse

In the workshop are fully recycled while ensuring
product quality. Furthermore the recycling of packaging
rmaterials has besn recycled by qualified ervironmental
pAotECtion units and used taice.

*» Packaging is rewded
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F Environmental Protection
Training

VSUMN focuses on cultivating employass’
agwargness and concepts of snvirgnmantal
protection, and crganlzes lectures or fralning on
related content very year, In 2022, all WSUN
employess participated in traimvdng related to
gnwircnmantal protection amd environmental

managernant

To increase the environmental awareness of our
employess and encourage them o be sdvocates of
efnviranmental prolection we strongly proamobé snergy
eambervation and emddion reduction throdgh varous
means, mcluding bulletin boards ard office spaces. We
also advocate for civitized, economical. grean. and low-
carbon production and office methods We consduct
“onfline” and “olflinge” publicity activities uang in-plant
Biillatin Boanda work groups and othet formas 1o educale
employees on energy conservation, amission reduction

*> Paperiess office-online system

I ¢ s v o [ -y

& - " %

»>» Environmental protection seminar

and |ow-carbon development. &% wiill &% promote ghsen
affice concépts and low-carbon lifestyles. We aim o
enhance amployest pwbrenets of contcioud energy
conervation By cantrolling indasr alf-canditianing
tempEratung, using prntng paper economscally. and
eliminating |eaks Our goal I o create a strong
atmosphana of anengy oomenation and eficiency and
encoursge all employees 1o pul enengy-LaWnY CORCBPLS
N practical Solang Ccontribubndg D e COMpany s
anengy conseraton and eduction affors

*» Employees bring their own water boitles
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¥ Chapter 5 Sustainable Procurement

Suppliers are important partners of the company and the cooperation S crucial to the development of both sides. The
supplier management systemn specifies the supplier access, selection, evaluation and performance monitoring
methods, The list of gualifed suppfiers i updated annually. By grading suppliers, company has adopted different
cooperation strategies to promote continuous progress. By signing sgreements. notifications and commitrments.
VELUN R conveyed social respandibality requirements including environmantal protection. safely, clean govesnment

employee nghts and interestd.

b 2022 10059 of purchasers passed sustainable procurement training 100% of suppliers signed SDCP [ Coanduct:
1005 of signed contracts Included emironmental. s and HR terme V00 of suppliers passed CSR (TSR]
ESLEsErTent (Suh as guestionmairel 30% of supplers passed CSR (CSR] an-ste v VSLIN publcly promises ot 1o

use conflict rminemis

FSupply Chain Management

Before slgning the contract, YSUMN will conduct a third
party credit risk assesiment of new partmers and require
them make a soclal responsibiity commitment. This
assessment encourages suppliors to truly Fulfil thebr
responsibilities in the esmvironment, labor practices,
human rghts, and business ethics and continuously
improve their own performance. For oxample. the
assoasmant requires owtommal credit ratings snd bank
credit certificates fwhen this nformation B avallabbe )
enswring that the customers overall credit risk to the
bank is wunder control, In the control st the suppliors
with high risk will take appropriate measunes to redecs
the risk. The company organizes the social responsibility
performance audit and on-tite audit of suppliers at least
once & year to supenvise and improve social responsibality
pErformance,

*> List of qualified *» Procurgmient system
suppliars sCr@ansnot

in order o standardize the social retponsibility
management of the supply chain ViUN has adopled
scientific methods o svaluate and manage the abillty of
suppliers’ social responsibility. There are sovaral
agresments thal company has signed with new
suppiiens, Incheding Code of Conduct for Suppllers to
Abide by Soclal Responsibibity. “Product CQuality
Assurance and Emvironmental Protection Agraemant for
Mon-use of Hazardous Substances, Suppliar Integrity and
Integrity Self-discipline and Privacy Agreement, Supplier
Compliance Statement of Commitment Mot to Use
Conflict Minarals, Environmental Protection Agreement
ot In addition, the company has eviesed and assessed
all new suppliors on sustainable procurement to evaluate
the abllity of the suppliers to fulfil their social
responsibifities. In 2022, the new suppliors social
rasponsibility (58 ) commeitmaent reached 100%.

*» Supplier CSR ¥ Codeof Conduct

Quastiennalre Supplier

e T AT

YESUN adheres to supplier audit and evaluation
management for a long time. and applies the customers
e of high-quality standards and strict requirements to
the management and control of suppliers WO e the
cartinuous. stable amnd consivtent quality of raw materals
supplied te mesl production requirements. The
Purchasdng Departiient Ras established suppliers’ sacial
responsity [Mes and had recorded the avaluation resulls
and mmproved mseasuneg. I terms of guality. ermdronmeent.
sccupational health amd otk indicators, the relaied
departimanl has carried outl suppler evaluaticon amd
feedback to suppliers to guide thelr swareness of
environmenial protection and health. According to soclal
regponsibibty performance. the comparmy has graded tha
supplars Into differant lewels, buriding a high-gualy
supnlier system

The company conducts supplier sustainability
parformance svaluations ewery yoar. As an integral part of
the supplior's comprehensive porformance, the company
ovaluates the supplior's performance. on-site audit esults

» Skills Building

and improvernents ower the past year, W link the wocial
responsibility perfarmance results of suppliers with
procurement volume. For suppliers with good
performance. wa will ncrease e procunement share
under the same conditions and provide Business
coopefation opportlinibes ity prrafity. for suppdians with
roar W‘Qﬂ'ﬂﬂﬁiiﬂ efpacially those who wiolate social
mespansibiity red s are required te make rectifications
within a tima limit. reduce ProOCuUremant shares or
business cooperation opportunities. or in serious cases
canci the cooperative miationship,

in 2023, the compaeny conducted social responsibility
assessments on meere than B0 suppliors Al A-leved
suppliers have signed social responsibility commitment
letters. and 1004 of important investment agreements
and contracts that contain buman rghts clauses or have
undergone human rghits review: have significant O
supplers wene negatively affected and O suppliors wers
tesrminated

To enhance the abilities of buyers, we have intensified their training in bidding and procurement, incorporating the latest
thories and best practioes to increase their overall business capabilities and enhance their work quality and efficiency.
Additionally, we offer suppliers regular coaching and training to encowrage the adoption of sustsinability practices in
their business strategies. minkmize business risks. and improve their operational efficiency. Our personnel, who have

undergone corporate social responsibility tradning. accompany those who conduct on-site audits, and we frequently
provide social responsibility training for suppliers to aid in their sustainable developrment efforts.

&1
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F Green Procurement

YEUN s committed Lo gréen procurement and
uphalding environmeéntal protection, energy
coniervation. emisdion reduction and social interests in
auf contract terms. We manage our suppliers
smtematically and encoursge tham ta IR thalr soeial
responsibilities through sdperrencs exchangd and
responuiblity audit mechanismg We regularly Bssess
supplier parformancs and address any (ssues Townd
wathin @ spacifeed timalrame. Failbure (o pectily IS50s iy
ragull im thie cancallatian of (el upply gualification

WwWe wvalue communication and cooperation with our
suppliers and am dedicated to maintaining the safaty
stabllity. and sustainable development of our supply

chain In Z0ZL, the company screened 100% of new
supphers wuting emiranmentsl standards. conduct
environmental assessments on B suppliers (including

anline and aMine mathods)

¢ Localized Procurement

While developing its cperations steadily, VEUN promotes
the economic dewlopment of local entorprises and holps
local enterprises. The company purchases some raw
miaterials and other products from local compamies ovory
yoar based on actual conditions. in 2022, local purchases

accounted for 919 of the total purchases

OUTLOOK ., APPENDIX

VSUN
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¥ OQutlook

b 2022 VSUN exeeded an annual temover of US%1.2
billion, improved profitability, and surpasted various key
operating indicators. achieving year-on-year growth that
reached & e high. The company sucomisfully launched
the N-typa TOPOOM battery project in Phu Tho Provinoe,
Vietfam. A December and put the new modile
producticn bases intd mass proeducton in October 2022,
further enhancing ViLIN'S competitive schvantage i the
field of solar manufscturing

While celebrating growth. VSUN must also sddress past
preblems and shortcomings and leam from them Each
department's management capabilities must keep up
with bisiness dewlopment needs and avold potential
risks caused by Imparfect systerns and procosses. and the
commdpany attaches greal Importance to conpomte culture
construction. Middle and senior managers must “endure
loneliness, withstand pressure. and shoulder
responsibillities” without arregance or Impatience. The
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comparny priortizes customer needs and creating job
valua, resolutely resisting the atmosphers of “focusing on
one's fealings” and “ranking based on senigeity® at work,
Each department ks encoursged to introduce outstanding
mirvcomers and capable people to expand the promotion
channel for cutstanding grassroots omploeoes

In 2023, VSUN faces a critical year in its development
process. and it 5 a new starting point for its people to
micwe fonaard. With the complotion of the TOPCan cell
production base. VESUN will further consolidate its
wertically integrated industrial chain layout and expand its
footprint in the feld of solar enengy manufacturkng. The
company's competitive advantage will be further
enhanced. Although the photowsltaie industry may Bce
challenges, VELIN'S unity, down-to-sarth approasch, and
willingness to embrace changes while working togethar
amund the compams strateqy will belp it create snd
share the Rature togetier.

¥ Appendix
* 1.0 Key Performance Indicators

® Environmantal Index

Index

Froduct recall batch

Cugtamar sMsiaction e

Sately Incigants caused by products

Eleckricity condumption [MWh)

Total water consumpticn [Oulbic meters )

Sevwage dischange volume [cubbde meters)

Todal walghi ol hazandaus Wwaibte [bons)

Tedal wtight af non-harardous wadbe (tong]

Ervironmantal probection funding imestment (USD)

# of employees who have recevved tralning (intemnal or externalj
on anviranmaental issues % of total employess

% af all workplaces with ervircomental msk assessments

Porcentags of all workplaces that have adopied a lormal
erviranmental mansgeEment Sestem (150 5000 | %

Total scope 1 greenhosise gas emilssicons (bons of carbon
dioxide equivabent]

Total scope 2 greenhouse gas emissions {bons of carbon
dioxide equivakent |

2021

13310.395

ZOE30

16704

2. 7ed2

593583

T

o] 52

2022

TE

13510395

ZE10D

20EEH
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VSUN

= Labor and human rights performance index

Category

Sub

2022

Category Sub 2022
Fire drill onceE dwary six months
Safety irapaction cyche vwice B weak
Special equipment inupection cycle aRcE svery sl manths
Safoty tralning howrs per person 16
Employes porsonal protocticn squipment rate 00

E HNumber of occupational disaases o

health and
Humber of worl Injuries ]

Eafaty
Humber of work-related fatafities o
Parceniage of all workpleces with emplcyes 100
hizalth and safety risk assessmants in place
Employess represented on headth and safety committees
as a percontage of all employecs in all negions .
Percentage of 150 45001 certified operations across all stes 1 0
Tatal nember of employecs 1,163
Burniber of Vistharmess ermplayac BB
Percentage of weoman empdoyses ALt
Farcentage of woman in senéor management positions e
f{eaciuding boards of dinectors)

Wiorking Minarily workers as a percentage of total ermployess LLT s

canditians
Fercentage of minarty employees n sonior managemont
positiong. fexchuding bosnds of dinscton) o
Ermployment ratio of disabled people D%
Tatal socisl security (LISD) SOER55.50
Propartien of employess covened by social security % 1005

Working
conditions

and training

Dhversity,
dizcrimination
and hamassment

Prapartion of employees covered by collective sgreement #

Ernploynes conarad by faermal collective geeamants an
working conditions %

Officially olected omployoe representatives

Huminer of omployees enpoying matermnity leave’paternity e

Huminer of employes returning to work after maternityy?
patemity leae

Humber of employees still ermployed within 12 months aftor
returning o work

it

L=t

Q77

G

Workplaoes thak have undertaken a haman rights review or
Rurman rghis Mpect Asasment ¥

Humbssr of empleyes vocatEnal skills rraining

Aversge numbser of hours of employee votational skills training

Mumbssr of ermployeed trained

Mumiber of smiployess tralned

Murmbes of smplioyess receiving wocational tkills training for
special fobs

Humber of employess wh ecefed career promotions

Pevcentage of employees who have received egular performance

and cargor developmant reviews 5

Ermployeds who have recabvd vocational or shill-related aining
as & percentage of total employees W

Empleyess whe hinve reciieed hurman rights training a5 a
parcantage of total smployoes #

Mumber of daciminationharsidmant indidents aocured

anti-discrimination and harsssment trainsng times

&

20

20

100%:

TOOw

I RiTries et yeir

. LA —
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AEREOSELITY BUrORT ity el

= Business ethics indax 2.0CR! Index
Index 20722 CRI Sustainability Reporting Standards (GRI Standards 2021
= Content Index
Nurmber of business ethics trainings. [tmes) bwer times e r year
VSUM redd rogarts in comipll with GR standards
Statemant of use - m:m':' 1 zn-zam;-unm::: 2022
Percentage of employoes recelving business ethics tradning [36) B, i J
Nurabes of iRk | ty train ) e GRI T Applied # GRIT: Foundation 2021
Parcaniage of afmployes with infarmatian eCrity raining () 650 Amhhh GRl Soctor St-lndlh:ll:l & HMia

Parcentage of locations conducting intennal auditsfrisk assossments on businass
gthics izsues a3 8 percentage of total locations (M)

Requirementis)

Mumbsr of neports (business ethics ) recetved by the company |cases [i] GRI Standard Disclosures Location amitted Reason

2-1 Drganaritional details 5
Husmbesr of epons of cenlirmed incldents of legal procesdings [business ethics) o

-2 Entities included in the

oaganization's sustainability F

reparting

= Sustainable procurameant p-lrﬂlrr'l"lﬂl'lt- . 2.3 Fa -
I Raporting period. frequency .

and contact poink
Indax 2022

Z-4 Restatements of infoomation | Mia
Percentage of sigring the Sustainable Procuderment ChartenSupplien )
Code of Conduct (%)

2-5 External assurance f Mia
Parcentage of suppliers with contracts that inciude onvironmental. 3 2.6 Aecthvithas. valua chaln and -
labor and hurman rights requirements [3) CRIZ: otk bl rolitonshi 1

Ceneral

Percentage [H) of target suppliers that have undengone a carparate ; Disclosunss 2-7 Empboyies 2
social responsibllity [E5R ) assessment [eg. questionnaine] 2021

Z-8 Workers who are not employess 2540
Porcentage of target suppdiers that hawe undergone on-site ©58 audits (%] 1 =0 Covainincs aid

COMmpoaition "
Percentage of buyers in the company who hawe received sustainable " R0 NS ] ankiecihony of a9
procunsmsent training () { “_‘rlﬂm!:ll_ .T“_'Hh

211 Chale of e highass a
Social inckdents such as anviranmantal, labar hurnan rights or corruption governance body

that gccurred al sUpplsrs in D0ET [srarting)
212 Role of the highest govarnance
Bradly bt ovetsesing the mansgement 9
Amount of penalty received byuan) o of impacts
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CRI Standard

GRiE:

Disclasuras
2027

Disclosuras
2-13 Delegation of responsibility for
managing impacts
14 Role of the highest governance
body in sustainabdlity reporting
2-15 Conflicts of intemmst
Z-16 Commiinication of critical
COMCRImS

21T Collecthve Enowledge of tho
highest govemnance body

2-1B Evaluation of the porfosmancg
of the highest governance body

i-19 Aemuneration palicies

2-20 Prooess to determine
rinmLnEnation

2-21 Annial total companiation
itk

2-22 Statemant on ustsnable
dervn|oprment strabegy

2-2% Paolicy commitments
2-24& Embedding policy
Mt rmenis

225 Processes 1o rermediate
negative impacts

2-28 Mechanizmis for seeking
advice and ralsing concems

2-27 Compliance with lows and
regrulations

Z2-28 Membership associations

2-19 Approach to stakeholder
TV TN

£-30 Callective bargaining
SPrERIENE

Requirement(s)
Location i

LiY

21
21

il

Z1

iz

LF

12
12

i5

CRI Standard

GRl 3
Material
Topics 2021

CRIZOE:
Markit
Fresanco
2016

GRI 203
Indirect
Economic
Impacts
2016

Disclosures

-1 Proces bo determine material
1oples

X-2 List of material topics

33 Management of material topics

Z01-1 Direct oconosmic valus
gensratedd and distributed

201 -2 Financial implications and
other risks and opportunities dus
to climate change

201-5 Defined bonefit plan
abligations snd other retinermsnt
plans

207 -4 Financial assistance recoived
froem government

5-5 Manasgement of materisd topics

Z02-1 Ratios of standard entry beeol

wage by gender compared o local
FrinlmLm wage

202-2 Propartion of senlor
ranagerment hined from thae local
COMmiMmiLEnity

5.5 Managorment of material topics

2031 Infrastruciure imastmsants
and services supported

203-2 Segnificant indirect etanamic
Impacts

Requiremant(s]
Location M

12
LF4

2

21

Z1

LF

Data and informaticn
s Bpan iviegrated
and presentod in the
eompany's amnusl report

51
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CRI Standard

GRIZOY
Frocurement
Practices
2016

CRl 205
Antl-
carruption
2016

CRIZ0E
Anti-

competitive
behavior

CRIZ0N:
Material
Toplcs 2027

Disclosures

3 Managerment of materal topecs

2041 Proportion of spending on

laeal suppliseg

1-% Management of matenial topécs

J0%-1 Dperations assessed for rivks
fedated 1o cosruption

205-2 Communication and training
abnut anti-cofruplion polhcios and
procedures

20%-5 Confirmed incidents of
cormuption and Sctions thken

-3 Managerment of matenial 1opecs

206-1 Legal actions for anti-
compntitive beavior, amn-brust
and monopoly practioes

55 Managerment of matenial topécs

307-1 Materials wsed by waolght or
vl

00 -2 Recyclad imput mateials used

201 -5 Reclaimed prodects and their
packaging malerias

Location

12

1514

1514

1%14

LF

14515

12

/

FII'L‘F.HHII"H:’I‘H.I}

Confidentislety
rastrcElons

Lack of infonmeation

Lack of information

Lack of information

Diié bo tha neoad foar
canfidentiality of
ndfosrrnaticn it will
nat b disclosed to
the public for the
fima badng.

The rganization irmadaes
oo manyrmateriaks and it
s difficult to collect
malemant data

The arganizatson |modves
190 many materials and it
s difficult o collect
rplivant dita

Tha organization |rmobses
too many matesials and it
s difficuli to collect
nelevant dats

GRI Standard

CRIZ02:

Energy
2016

CRI 303:
Water and
effluents
Z0n8

CRIZ0:
Biodiversity
2016

Disclosures

3-F Management of matedal topics

3021 Enavgy consumplion withan

the organizaticn

302-I Enengy consumpion oulside
of the crganization

5-% Managermient of materal topics

102-& Beduction af eniengy
Consumption

302-5 Reduction in enargy
requirements of products and
SETVICES

55 Managerment of matevial topics
5051 Iinteractions with water as a
shaned mdounce

503-2 Manasgoment of water
digcharge-rolabed impacts

3053 Water withcirareeal

3034 Water discharge

L ; Reguirementis]

1z

55-55

amitted

Lack of imformation

Thik Grgdnicatian
Imvoihans boo mainy
B rrss sectons.
raking it difficuly
to calculate schaal
gxternal ensigy
corsumpiion.

3035-5 Water consumiption
33 Managerment of matedial 1opics

3041 Operational sites owned, leased,
managed in. or adjscent ta, protected
arpas and areas of high bicdiversity
walup outside protectedaroas

3042 Sigmificant Pmpacts of
actiwtios. products, and services on
Ibicadiversaty

504-% Habitats protected or restoned

304-4 WCH Red List species and

national condedsaticn list spacies
with habitats in areas affected by
operations

33-3%

3z

LT

Thi operates sibes do
ot imalve protected
o rostored habdtats

The organizaticen's Business
mctiviting do not ineales
Apecies an the Inbematisinal
Union far Conszervation of
Hatuns (ILACH] RAed Lisy ar

nations! protected lsts
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Requirement(s) Reguirementis]
GRI Standard Disclosures Location icbad Reason GRI Standard Disclosures Location st
-3 Managerment of material opscs 12 -3 Mansgement of matedal topics 1z
3051 Divect (Scope 1) CHC %3 4011 New employes hires and =
ermissions GCRI 401 employee turmover
305-2 Energy indirect [Scope 2| * Employment | 401.2 genefits provided to full-time
GHG armissions 26 employees that one not provided o 71
- LRrMPOTAry o part-Lims empleyees
Rl 305 Their aeigi ITATIER irrbirs (-
Emissi ; b many business sactors 40715 Parental lea T
Qs . !
T05-3 by Inclirect (Soops 3) and Haki making it
2018 CHC aridatiors / Lackiol information. e o e ot othas GCRI&0Z: | 33 Management of material tupics 12
indirect [Scope 5 Laborfmanag
GIERnRGULS GA% AISEons P 402-1 Minimum notice poriods 53
S regarding operational changed
3054 GHG omissions intensity 33
5.5 Reduction of CHE emissions 33 5-3 Manapemant of materisl topics 12
ko amisslions of orens- m!-lmmr“ﬂlﬂﬂ
25
:-:5-5 EMTJMT arane-deplating I - Sepleting subst salety management syitem
QDEFEE ot Mectory Ste 403-2 Hazard identification. risk
No emissions of nitrogen mwl. and meideny bl
105-7 Nitrogen oxices (NOx | sulfur ooichos (N | sulfur oxides | | o
cobtdes [S0x} and ather significan | Hf& (50 Land other significant 4£0%-% Oecupational health services s
i armisslons alr @rmitgicrd froom ths |
factory site 4034 Warker participation.
' CRIGOE: consuliateon, and ComenumoKTion ]
CRIZ0E | 33 Managernent of material topice 12 il on occupational health and safety
Waste Z0ED 306-5 Major leakage 15 | B
} Health and 4055 Worker training on =
1.5 Managerment of material logaecs 12 Safety 2018 | “““‘“_""""'m'{" """"“"ﬁ'
significant waste-related impacts i [
I 4057 Prevention and mitigation of
GRI 306 F06:-2 Management of signifcant x5 oecupationsl Bealth and salety a8
Waste 2020 waste-related impacts imipacts directhy linked by business
255 Waste genorated 15 Hmm -
306-4 Waste diverted from disposal 15 403-8 Worlers covered by an
ocoupational boalth and safoty %
306-5 Waste direcied bo disposal x5 managemeEnt fyitem
%3 Managormont of matenial topecs 12 403-9 Work-eelated injurics 5
GRI 308: 208-1 New suppliers that were 403-10 Work-retated il beatth 25
Supplier isfainsd WHREG aRvifoRTERLAl 42 :
Environmental = criteria CRI 404 3-3 Managemant of material topics 12
Assossment Training and
E08-2 Wegative environmmental 2 1 Average i
2016 impacts in the supply chain snd az Education iy ne—— e 28
yoar par employes

action fxkon 207186
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CORPOELTE SOTLLL
AERFONEIRLITY ByranT

Requirement(s) Requirement(s)

CRI Standard Disclosuras Location tad Reason GRI Standard Disclosuras Location avrittad Reason

hilke-2 Pragrami for upgrading 3-3 Management of material topics iz
CRI &404: empioyoe skills and transition 70
Training and assistancn programs 4151 Dpemations with kocal
Education : . i commisnily sngagement. impact

4045 Porcentage of employees and develop 0
2016 recehing regular perfermante 28 GRI 413: Mo

| and career developmant reviaesws Loesl
GRI 405 3-3 Managemant of material topics 12 Communities Operations whene the
5 organization has no
I'.'Imr:rﬁ' 40%-] Diversity of governance bodbes 2 Y it]—!ﬂ:ﬂ'ﬂm‘u M:h M:lnl - actual or potential
and Equal anel @mplayses o ik d significant negative
impacts on local communities
OpPortunity | o5 fotio of basic salary and impact on locs
2M& rarmunetaticn of wormen bo rmen “ commRnities
CRILOE: 3-3 Managerment of material topacs 12 CRI &7 4&: 3-3 Management of material topics 12
Mon- &06-1 Incldents of diserimination a Supplier L7141 Mew suppliors that wero e
diserimination and conective actions taken Social scrpened using social criteris
' ASSESSMENE | 1. o Mocotive social mpacts in
;il:l:l-lrl]'.'-'.r ” 1-5 Management of materal topics 12 2016 i R it &0
readom ML,

Association 4071 Oporations and suppliers in G 1-5 Managemaent of material toplcs 12
and Collective = which tha right 1o fresdam af 3150 il . The organizsticn dos
Bargaining association and collective bargaining . Pubnc Poscy 415-1 Poditical contributicns ! HA not lmeawta in poditical
2016 P [ e enetribitions

%% b of vikartal tiak y2 5-3 Management of material tepics iz
CRIG08: &161 Assessmant af the hoealth and
Child Labor 08-1 Oparstions and suppliers st it safoty | uuf:ndm.nd 16
3018 significant risk for incidents of child 2 Customer s

b Health and . -

_ Safety 2016 416-2 Incidonts of non-compliance
p— 3.3 Managemeni of raterial topics 12 concesming the health and safety 16
Farced ar &09-1 Operathans and suppliers at impacts of products and Lervices
t-ump:l::;r :pr.-r.:mt risk :;;::Hmnfh-:rd 21 B o o A =2
GRI &17: &17-1 Reguirermenis for product and 18
GRG0 E-§ Mansgerment of matenial togics 12 Hll‘“ﬂﬂﬂ sorvics Inbedmation and Labaling
Security 101 Security personnel trained in and Labeling  417-2 incidents of non-complaance
practices human fghts policies of procedurnes o 2016 concarning product and service na
information and labeling
GRI411: B MMk ol taiai ples. 13 417-3 Incidents of nan-compliance .
Rights of concernéng marketing communications
Indigencus 411-1 Incidents of viclations TN ST YOR TR SR8, 3-3 Management of material topics 12
incidents imalving ; —

Peoples irvaving the rights of f N clathes ol Ik . Ciatinas 418-1 Substantiated complaints
2ME indigenous proples sty Privacy 2016 caneeming Droschas of custamar 18

privacy and losses of customor data
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 3.05DCs Content Index

Sustainabls Dovolopment Coxls

SDGT ENminate povety

SDG2 Eliminnte hunger

5045 Good health and well-being

S0Ca High quality education

S00S Cender equality

S0DGE Water and sanitation

S0OT Afprdable and clean emnengy

SDGE Decent work and economic
growth

SDGS Infrastructure, industrialization
mnd Innovation

VELINS Aclsons

Ersure corporate profits: public vwelking
assistance, volunteering

Ensure corporate profits: public welfare
AREIFLARCE, YlLPbaRTIRG

Strengthon occupational dissase prevention
and control o create a sale and healthy
waorking anvironmanl for amployess

Employes training and career devalopment:
puble walfare assistance. valunteering

Frotect the rights and intorests of women
employess; adhens (o gender eguality and
pquad paymaent: care for womon employoes

infermal water rosources management: public
werlfare assistance; volunteering

Strengihan the developmant and apglication
of clean energy technologées

Safeguard the employee rights and interests:
Irmprove Chic sormpanialion sysbarm: providas
mployees with coneer delopment channeds
and training and learning cEposiunites
provids attractive omployee bonefits and
care for employess in need

Svengihen the sciantiic ang technalogsss|
RTD: develop imnovation platforms

Sustabnable Dwwseloprmont Coals

i

i

O

SI0GT0 Mamow gap:

S0G11 Sustalnabde cities and
COMTETILI s

SDGCT2 Suntainakie consumpibon
and productio

S0 3 Climate action

SDG1& Life in wator

S0515 Life on Land

E0451 8 Peace. justice. and strong Irstitutions

S0C T Partrersivip for the goals

VSLUNS ACtons

Public walfare assistance and volurtoening

Cultivare the phetoendtaic industny: carry out
ermvironmental treatment projects, such as
EEAAgE TrEatmanrl wakile treatrrsinl,
acological restoration and othor

sfmvirenmental protection projects

Pramote green tthnedogy RED, such o
solid waste resource wtilization, enargy
afficient utifization and othar techrolodie:
imploment grean procurement: premate
green and low-carbon concepts in the
supply chain

Set enengy saving targets and improwve
anermgy eliciency; promats @y saving
and emission reduction technologies:
sElEct Mnw Environmental pretection

equipment

Carry out etological restoration and lewage
breatmient progocts

Strerdthen Lol pallution pressition and
confrol cany cut soll rermadiation projects

Provenit child labor and forced labor: zoro
talefance fof cormsption and fraid

Coaperato with the govermment, Industey
jpartnars and sclentific research institutions
b kil win-win redlts
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* 4.0 Feedback

Daar reader,
Thank you o resding this repor. We sinceraly Invite you to comment on this report and ghe pleces of advice for
s b0 imprene cur CSR work and enhance our performance |n helfilling CSR

Multiple cholce question (mark a " at the corresponding place)

1. Which of the fellowing stakehaolders do you belong ta?

O Government [ regulators [ sSharothwodders and investors O Customers CEmployees

[ Commundties [ suppliers and partners [] Publie and media [ cther {please specify)

2. What i3 your overall impression of this nepart:

[ very good [ Good [ 5050 [ Poor [ Guite poor

X What do you think about the guality of CER information disclosed in this report:

O Very good [ Good O 5050 O Poor CQuite poar

i, How do you think about the structure of this report :

O Very reascnatbila [ Roasonable O Sowso O Poar Cquite poor

& How do you think of the report layout and presentation:

O] very goed [ Gesnad O so-s0 ClPoar Clquite poar

Open-ended Question:

1. Fipase rakee your valuable comments and seggestions for our 2022 CSH report:

You may also send your feedback to-

VEUN Marketing Departmant

Acldress: Lot 11 - Dang Vang. Dink Trarm indusirial Park. Nenh Town, Viet Yen District. Bac Clang Province. Vietnam
Tel (B4) 020-43 56666

E-mail; markating@vsunsalarcom



